
CONTRACT
UPDATE

 

O C T O B E R  8 T H ,  2 0 2 1 V O L .  0 2  

S A V E S  T H E  D A T E S !  

QUICK UPDATES
Your SPFE bargaining team met with the district on October 7th to present

the following proposals:

     1. Student Mental Health Supports, All Contracts 

     2. Multilingual Staffing, EA and SCSP Contracts 

     3. Building Subs, Licensed Staff Contract.  

At the October 7th bargaining session, the District presented the following

proposals: 

     1. Mental Health Support Clean-up, EA and SCSP Contracts

     2. Eliminate Appendix B, Licensed Contract

     3. Severance, Licensed Contract  

 

 

OCTOBER CONTRACT UPDATE 
On October 7, your SPFE bargaining team met with the district for

the second negotiations for this round. There were 62 CAT

members, stewards and general members observing. 

Multilingual Staff 

A proposal SPFE shared was for additional multilingual staff. From

the power we built during the strike, we won an MOU for 10 FTEs of

multilingual staff. This remains insufficient in supporting our

families and students. It’s clear from the COVID pandemic that our

multilingual families deserve better supports for their students. Our

Director of Non-Licensed Personnel, Yasmin, and classroom teacher

Mercedes, spoke about the importance of connecting with students

in culturally appropriate ways. 

Student Mental Health Supports 

We also shared a proposal for increased student mental health

supports: sufficient staff in every mental health role and a team

present in every school. The overarching goal of this proposal is to

make sure that the district and staff in buildings understand the

role of mental health teams and utilize them. 

#WeAreSPFE All meetings are held via zoom 

THURSDAYS: WEAR RED! 

 

MEMBERSHIP MEETING

MONDAY OCTOBER 25TH

5:00PM

 

AREA CAT LEAD MEETING

THURSDAY OCTOBER 14TH

5:00PM

 

CAT TRAINING 

WEDNESDAY OCTOBER 27TH

5:00PM

 

SCHOOL BOARD DOOR KNOCK

SATURDAY OCTOBER 16TH

10AM @SPFE OFFICE  

Don't forget to email us your
pictures wearing red! Email
them to leah@spfe28.org 

All proposals can be found on
our website at:

spfe28.org/proposals 
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#WeAreSPFE

The proposal our team shared establishes a mental health team at every school including a social worker, school

psychologist, counselor, and nurse or health aide. The proposal includes time for the mental health team to meet during

the school day, professional development, shared resources and supports the mental health team’s structure, and adding

more school psychologists. 

René, an intervention specialist shared the importance of having a mental health team that collaborates to best meet

students’ immediate needs. We know many factors like being housing insecure and the aftermath of the continued

COVID pandemic has put a toll on students’ mental well-being. School Psychologists shared the specific ways their

training enables them support schools. Some of those supports look like direct support for students, educators, and

parents. They expressed that due to their high caseload they are limited to only doing mostly testing and assessments.  

Building Substitutes 

Our final proposal was to have substitutes assigned to buildings where there is consistent need. Educators shared the

benefits of having a sub who is familiar with the building/programs. It helps to minimize the disruption to students

when staff are absent.

District Proposals 

The district presented several proposals that they said came with the intent of cleaning up contract language. The first

proposals were specific to EAs and SCSPs. They proposed removing items that reference other bargaining units. For the

licensed staff bargaining unit, they proposed getting rid of appendix B, and adding a 10-year minimum requirement for

severance pay.  

Class Size Questions 

At the end of the session, district representatives brought “questions” to the SPFE team about our class size proposal.

Their questions were focused on class size caps. They expressed skepticism that smaller class sizes improved student

learning, and noted class caps drive down enrollment. SPFE bargaining team members referred to previous testimony

about having more time for group work. Even though the district hasn’t proactively tried to address enrollment, in

bargaining they were focused on blaming our union for the enrollment decline in Saint Paul Public Schools rather than

address funding issues and the spread of charter schools. 

Remote Learning MOU 

SPFE is continuing small group discussions with the District related to guidelines for remote learning, Areas that we

still need to come to an agreement on are the amount of synchronous time per day and preparation time for the

transition due to potential class quarantines.

 

“The National Association of Professional Psychologists recommends one

psychologist for 500-700 students. In Saint Paul, the average ratio for

psychologists is 1 to 1377 students. Because we don’t have the staff,

psychologist cannot do what they are trained to do. There are many

different psychologist specialties, I specialize in interventions but I am

relegated to just doing testing.” 

Damion Smith | Lead School Psychologist

#WeAreSPFE


