20271 PEIP Active

Be Ready for Enroliment
Do | Need to Enroll?

Yes. Even if you plan to stick with the same medical and dental
benefits, you still need to edit your coverage. If you do not select
coverage (or waive benefits) you will be placed into the core
coverage listed in your bargaining unit agreement for 2021.

To enroll, visit spps.org/activeenroliment and enroll in 2021
benefits by November 20, 2020.

When Can | Enroll?

2021 PEIP Active Enroliment will take place November 9 -
November 20.

Active Enroliment requires employees to edit their medical and
dental coverage for 2021. Previous year coverage will not roll over.

What Happens If | Don't Enroll?

Medical and dental coverage will not roll over. Even if you want
to maintain your current coverage (or waive benefits), you must edit
the selection for benefit year 2021.

Employees covered by a cafeteria plan: Full-time and part-
time Teachers and School and Community Professionals will be
placed into single core coverage (HealthPartners HSA (low) plan)
and single dental coverage. Part-time members wishing to waive
coverage must elect to waive all coverages.

If you elect or default into core coverage and do not select a
Primary Care Clinic you will default into the HealthPartners
Midway Clinic as your PCC.

HealthPartners Midway Clinic
451 N Dunlap St,
St Paul, MN 55104

All other employees: All other full-time employees will lose
medical coverage and will be placed into single dental coverage.
Part-time employees will also lose medical coverage and are not
eligible for dental coverage. Please review your bargaining unit’s
core coverage at spps.org/activeenrollment.

Let's Find Your Best Benefits

ALEX, the official SPPS benefits counselor, walks you through
the process of picking your best benefits, and provides easy-to-
understand explanations for any questions you might have along
the way.

You’ll receive personalized, confidential benefits guidance, which
you can access on any computer, tablet, or smart phone. Before
you make your enrollment decisions, let ALEX help you find the
plans that make the most sense for you.

Visit ALEX during Open Enrollment at myalex.com/spps/2021.

Saint Paul
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Enrollment

How to Enroll
Step 1:
At work or home, go to spps.org/activeenroliment. Click on:

Enroll Now. You will be taken to the Employee Self-Service login
(this is the same system you use to view your paycheck).

> Enter your User ID —Your 6-digit employee ID without the letter
“E!!
> Enter your PeopleSoft password

- If you forgot your password, click on Forgot Password to reset,
or call Human Resources at 651-767-8200

> Once logged in, click on: Main Menu - Self Service - Benefits -
Benefits Enroliment

Step 2:

Review the benefits listed on your “Benefits Enroliment” page.

> “Current” reflects your benefits for 2020

> “New” indicates 2021 coverage. You MUST click edit if you want
to enroll in the same, or different, medical or dental coverage.
If you wish to change an election, click EDIT. You must click

EDIT for each option you wish to enroll in or change. Refer to the
Enrolliment Guide at spps.org/activeenroliment

> Click on: Open Enrollment - Enroliment Guide
Step 3:

Once you have made your final elections, click SUBMIT.

> A confirmation is not sent. Print or save your elections prior to
submitting

> If you re-enter after you submit, you MUST submit again. The
system resets your selections upon re-entry.

> After November 24, you can review your elections by logging
back into Employee Self-Service - Benefits - Benefits Summary,
Go to the top of the page and change the date to 01/01/2021

For complete enroliment instructions, visit:
spps.org/activeenrollment.
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Medical Coverage

Choosing Your PEIP Medical Plan

SPPS offers employees three comprehensive, high-quality PEIP
medical plan options that include prescription drug coverage.
Most care is coordinated through your Primary Care Clinic (PCC),
referrals are needed for specialist care outside your PCC. The
information below is a step-by-step process for choosing the
medical plan that is right for you. For a personalized benefits
counselor, please visit myalex.com/spps/2021. Detailed plan
summaries are available at spps.org/benefits.

See the PEIP Plan Comparison Chart and Choosing a PCC
Guide included in your mailing.

IMPORTANT! Once enrolled you will receive TWO ID cards. One
card will be sent from your health plan (HF, BCBS, POne) which is
to be used for medical services. The second card from CVS is to
be used for all pharmacy charges. If you have questions please
call 952-746-3101 or 800-829-5601 or email
margo@innovomn.com & shawn@innovomn.com.

Step 1 - Choosing Your Plan Level

The Public Employees Insurance Program Advantage Plan has
cost sharing features that will help you and your employer to better
control health care costs while maintaining flexibility in access to
doctors and clinics. The Public Employees Insurance Program
offers three Plan choices:

> Advantage (High), Value (Medium), HSA (Low)

Choose the Plan Level that best fits your needs. The premium and
cost sharing will vary based on the Plan Level you choose. You
may change your Plan Level each year during the District's annual
active enrollment.

Step 2 - Choose Your Health Plan/
Network

The Public Employees Insurance Program offers three different
Health Plans/Networks to choose from:

> Blue Cross Blue Shield

> HealthPartners

> Preferred One

Choose the network carrier that best fits your needs. Your network
selection will not affect the cost of the plan; nor will it affect the
premium rate. The benefits are similar under each network (HP has
a slightly higher benefit for treatment of infertility). You may change

your Health Plan/Network each year during your group’s annual
active enrollment.

For coverage or network questions you may call the Network
Providers directly.

Blue Cross Blue Shield - 651-662-9930 or 866-286-2948
HealthPartners - 952-883-5000 or 800-883-2177
Prefered One - 763-847-4477 or 800-997-1750

Step 3 - Choosing Your Primary Care
Clinic

Primary Care Clinics have been placed into one of four cost levels,
depending on the care system in which the provider participates
and that care system’s total cost/quality of delivering health care.
The amount of cost sharing that is paid for health care services

varies depending upon the cost level of the Health Plan/Network
that you choose.

> Select a primary care clinic (PCC) for each family member

Each family member enrolling in medical coverage must select

a primary care clinic (PCC) from the 2021 primary care clinic
directory. The directory can be found on the Innovo website at
innovomn.com/employeeplan.php or at
spps.org/activeenrollment. Family members may choose different
PCCs - even in a different cost level, but all family members must
enroll with the same Plan Level and Network choice. When you are
making your benefit election in PeopleSoft, you will need to include
the primary care clinic # associated with your network carrier in the
designated space.

All primary care clinics are broken into four cost levels that
determine the benefits received by that family member. A list

of participating clinics is available online to help you make your
primary care clinic selection. This list includes your primary care
clinic’s clinic number that you will need in order to enroll. You

can change clinics by calling the phone number on your ID card.
Please see the Choosing a PCC Guide included in your mailing
for step by step instructions on how to select your clinic.

Specialist Referrals

Most medical care is coordinated through a Primary Care Clinic
(PCC) and you will generally need a referral to see a specialist
(referrals to a specialist’s office will be covered at the same cost
level as your PCC). You may self-refer to certain specialists
including OBGYN, chiropractors, routine vision, and mental
health/chemical dependency practitioners, providing the
practitioner is part of the carrier’s self-referral network. No
referrals needed for urgent care and emergencies.

A statewide primary care clinic listing and health plan documents,
including the Summary Benefit Comparisons (SBC’s) for all plan
levels, are available online at www.innovomn.com.

Pharmacy Benefits with CVS

CVS Caremark is the pharmacy benfit manager for PEIP and
provides prescription services for all three networks. Pharmacies
include both CVS and other retail pharmacies. You do not need
to go to a CVS retail pharmacy. The pharmacy network includes
over 68,000 retail pharmacies. To find a in-network pharmacy
visit https://www.caremark.com/wps/myportal/PHARMACY_
LOCATOR_FAST.

Reminder- You will receive a separate ID card for your
pharmacy benefit.

To search for your prescription costs visit
http://www.innovomn.com/employeeplan.php.

If you have prescription related questions, call CVS at
844-205-8475.
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Dental and Vision Coverage

Dental Benefits

Dental coverage is important to your overall health and wellness. You can enroll in dental benefits through HealthPartners for yourself
and your eligible dependents. The dental plans feature a network of dentists and specialists who have agreed to provide services at a
discounted price. If you use these in-network providers, you’ll pay less. You can see providers outside of the network, but you’ll pay
more. The information below is a summary of coverage only. You may go online at spps.org/dental for more information.

Cost of Coverage

BENEFIT BENEFIT LEVEL 1 BENEFIT LEVEL 2 OUT-OF-NETWORK CARE FROM AN
HEALTHPARTNERS DENTAL GROUP  HEALTHPARTNERS OPEN ACCESS OUT-OF-NETWORK PROVIDER

Annual/Calendar Year Maximum Plan pays $2,000 Plan pays $1,500 Plan pays $1,500

per calendar year per calendar year per calendar year
Annual/Calendar Year Deductible None $10/$30 $10/$30
(Individual/Family) Per calendar year Per calendar year
Preventive Services You pay nothing You pay nothing You pay nothing
Basic Services You pay 15% You pay 15% You pay 15%
Major Services You pay 50% You pay 50% You pay 50%

You pay 50% with a lifetime You pay 50% with a lifetime You pay 50% with a lifetime
Orthodontia Lifetime Maximum maximum benefit of $1,000 paid | maximum benefit of $1,000 paid | maximum benefit of $500 paid
by the plan by the plan by the plan
|

Employee Only $36.64
Family $119.12

Vision Benefits

SPPS offers you and your eligible dependents vision coverage through EyeMed. This information is only a summary of your vision
coverage; go to spps.org/vision for more information about the vision plan.

Cost of Coverage

Exam Covered under medical | Covered under medical
'-e"s_es Coinsurance The percentage of total costs that
Single $0 Copay $30 Allowance you pay out-of-pocket for covered expenses after
Bifocal io gopay :45 Allowance your deductible.
Trifocal 0 Copay 55 Allowance
Standard Progressive $0 Copay $45 Allowance Copayment (Copa_y) The set fee you p’ay 0'.Jt-0f-
$0 Copay, pocket for certain services, such as doctor’s office
Frames $200 Allowance + 20% $70 Allowance visit or prescription.
off balance over $200 Deductible The amount you pay out-of-pocket
Contact Lenses Instead of Glasses before the health plan starts to pay its share of
$0 Copay; covered expenses.
Conventional/Disposable o fig:)a 22?(\;?/2??200 $100 Allowance Network The plan’s preferred doctors,
. — pharmacists, and/or other health care providers.
- 'y 50 Copay, Paid in ful $200 Allowance When you use in-network providers, you pay less
_E —— $7.48 because they have agreed to pre-negotiated pricing.
mployee On'y : Also called in-network.
Employee + 1 $14.20 )
Family $20.88 Out-of-Pocket Maximum The most you pay

each year out-of-pocket for covered expenses. Once
this maximum is reached, the health plan pays 100%
of covered expenses.

Preventive Care Services you receive to stay
healthy. These include annual physicals, wellness
screenings, and well-baby care.

NOTE: ID Card not required for vision services.
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Life

SPPS offers a variety of plans to provide
replacement income for you or your
beneficiaries in the event of disability,
accident, or death.

During Active Enrollment you can elect or
increase optional coverage for yourself

or spouse. You will need to complete and
submit a health questionnaire. For children,
you can elect coverage without completing
a health questionnaire.

The insurance company will contact you

if they require additional information. They
will also advise you if your election has
been approved.

NOTE: To purchase supplemental coverage for either your

spouse or child(ren), you must enroll in employee coverage.

Disability
Short-Term Disability (STD)

Coverage is available on an optional basis
to benefit eligible employees working at
least 20 hours per week. Refer to your
bargaining agreement.

During Active Enrollment you can increase
your current STD coverage by $100. If you
would like to increase coverage by more
than $100 you will need to complete and
submit a health questionnaire.

Get More Information

If you currently do not have STD
coverage, you can elect coverage during
Active Enrollment but you will also

need to complete and submit a health
questionnaire.

The insurance company will contact you
if they require additional information. They
will also advise you if your election has
been approved.

Long-Term Disability (LTD)

Long-Term Disability (LTD) insurance is one
of the core coverages for employees who
receive cafeteria flexible benefit dollars
(teacher, Principle, ASAP, SPSO, SCSP,
MMSA), and is provided by the District to
most non-cafeteria employee groups.

Refer to your bargaining agreement. If you
have a total disability and cannot work for
three months, you will receive a monthly
benefit equal to 60% of your pre-disability
salary, minus any other income benefits
such as Workers' Compensation, Social
Security and a maximum limit.

Go to spps.org/activeenroliment to learn
more.

Voluntary Benefits

AFLAC provides voluntary insurance plans
to help you protect your financial well-
being in the event of a serious accident

or iliness. These policies offer a way to

stay ahead of the medical, non-medical
and out-of-pocket expenses that add up
quickly after an injury or illness. Voluntary
insurance pays cash benefits directly to
the policyholder and you decide how you
want to use your policy’s cash benefits.
That means you can use them to pay

the mortgage or rent, child care costs or
even grocery bills. These are benefits that
everyone can use! The following voluntary
benefit plans administered by Aflac are
available.

Critical lliness

The Critical lliness plan provides a lump-
sum payment for covered conditions such
as cancer, heart attack and stroke.

Accident

This plan pays when you incur eligible
expenses as the result of an accident.

The benefit is in addition to other medical
coverage you may have, and is designed to
help you cover some of your out-of-pocket
expenses related to the treatment of certain
injuries.

Hospital Indemnity

The Hospital Indemnity plan offers
supplemental coverage to offset out-
of-pocket expenses related to inpatient
hospital stays.

Visit spps.org/activeenrollment to enroll
in benefits or for more information.

Visit ALEX during Open Enrolliment at myalex.com/spps/2021. If you still have questions after using ALEX you may email the Benefits

team at benefits@spps.org.

BENEFIT WHO TO CALL WEBSITE CONTACT
Medical & Prescription Drug Innovo innovomn.com gg%:ggg:gég]
Dental HealthPartners healthpartners.com ggg:ggg:g?gg
Vision EyeMed eyemed.com ggg:ggg:gggg
Basic Life & Accidental Death & ’ ochs@ochsinc.com
Dismemberment Ochs Agency spps.org/benefits 800-392-7295
Voluntary Benefits Aflac aflacgroupinsurance.com 800-433-3036
Short & Long-Term Disability Ochs Agency spps.org/benefits ocg%@db%%??gé%om
Flexible Spending Accounts and 952-883-7000
Dependent Care Spending Accounts HealthPartners healthpartners.com 866-443-9352
Health Savings Account Optum optumbank.com 844-326-7967
Em . 651-430-3383
ployee Assistance Program SandCreek sandcreekeap.com 888-243-5744
Saint Paul Public
Tax Sheltered Accounts 403 B & 457 School Human spps.org/tsa payroll@spps.org
Resources
Benefits Office spps.org/benefits benefits@spps.org

ABOUT THIS GUIDE: The information in this guide is a summary of coverage only. Refer to your Summary Plan Descriptions (SPDs) or certificates of coverage for full details.

Updated 10/2020
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Step 1. View the 2021 Clinic Directory located on the Innovo website
The 2021 PEIP Primary Care Clinic directory can be found at
. On the far right hand side of the
site, select “View 2021 List”.

This link will download a spreadsheet in your browser. Please ensure your
computer is set to allow pop-ups.

Step 2. Open 2021 Clinic Directory and filter your results based on your preferred criteria
(You may need to click “enable editing” in order to use the sort/filter functions on the spreadsheet.)

2. e
EEE
Primary § S 9
Care Clinic gog cﬁ' 2021 Cost Level (* denotes clinic
Plan " |County |~ [City ~ |State |~ INumber _" |Clinic ~_|Clinic Address ﬁ'g 8 E' move to 2 for access) -
To find the clinic that best fits your needs, filter the columns by selecting the arrow 8] sonAtoz e
next to the category by which you would like to filter. This will populate a drop down il sonzwoa
box, uncheck the box next to “Select All”. Then choose (check) the boxes of the N :

values you would like to include in your search. Click “OK” to apply the filter. Youcan " ~
also use the Search section and type a specfic city, county, clinic, etc.

Text Filters

Filter by State and County to find clinics closest to you. You can narrow the

search by selecting specific Cities. EE\EIM”)
If you know the City of your current clinic you can filter by State and then City to i&@%
quickly locate them. g;ﬁ
LW
Remember, a Primary Care Clinic may be in more than one Network (Blue Cross, /
Blue Shield, HealthPartners). This is in the “Plan” column. Be sure to note the Cost
Level for each of the Network clinic options. Cancel

Repeat Step 2 for all family members enrolling in coverage if they would like different Primary Care
Clinics.

Family members can choose different clinics with different cost levels, but must have the same Network (HP,
BCBS, POne) and Plan - Advantage (High), Value (Medium), HSA (Low).

Step 3. Write down your Primary Care Clinic Number along with clinic information for your records
After you have refined your results and have selected a clinic for yourself and dependents enrolling in medical
coverage, you will need to write down the “Primary Care Clinic Number” located in column E of the spreadsheet.

Step 4. Insert Primary Care Clinic Number into your PeopleSoft election submission
See screenshot of PeopleSoft System and entering your PCC section.

| 4

After November 24, you can review your elections by logging To change your clinic mid-year, call the number located on the
back into Employee Self-Service — Benefits — Benefits Summary. | back of your ID card.

Go to the top of the page and change the date to 1/1/2021. ) . .
You do NOT need to notify Saint Paul Public Schools of your

When you receive your Medical ID Card it will also indicate your | clinic change.
Primary Care Clinic.



http://www.innovomn.com/employeeplan.php

‘pabieyd aq Aew Jaquiaw ayj JUnowe ay) 93} PajsI| SJUNOWE DUBINSUIOD ||V

'006°9$ - ¥ PUE € [8A87 '000°G$ -Z PUE | [ :SI }8%200-J0-1N0 JaquiaW Jad "paAeldsIp Ajiliey 8 10} WnWIXew sy} yum je3ood-jo-ino uosied sed e sey e Ajiwey sy ueld sjqnedwod VSH aus Jod
wnwixew 18%20d-j0-jno xy ejesedss e s| aiay) suejd anje) pue sbejuerpy ey} Jo4 ,
"001°9$ - ¥ [9A87 008°Y$ - € 1978 {00Z°E$ - Z [9A87 {008°2$ - | 181 :SI 8|quonpap Jaquisw Jod “pake|dsip AjiLue) 8y} Joj winwixew sy} yum jqnonpap uosied sad e sey Jan Ajiwey ayj ueid sjgiedwod YSH 8y Jod V

S[aNoNpap Joye
S.$ 0.$ Gs$ € 431l
8|q1onpap Joye
05$ Gr$ 0€$ C oL
8[qnonpap Ieye
0€$ Gz$ 8L$ | JolL
[EQIPSAl YHIM pauiquio] 005°2$/052°1$ 001 ‘2$/050°L$ wnuwixew }e300d-40-Jno xy
sbnig

uondiiosaid

S[ANONPep 1OYE  B[aNoNpap JBYE  8[anonpep JBYE  e[qionpap Jaye 3[ANoNpap oYe 3[anoNpap oye 3|qoNpap Joye 3[qnoNpep JoYe 3[qoNpep JoYe 3[qnoNpep oYe Sanonpep JBYE  emonpep e | o
¢ IAJ I ual u
%05 005'1$ 059% 0078 %0€ 08.$ czes 051§ %ST 005$ 0028 00L$ 18S [Bdsoy JusReau
|q13onpap Jaye 3|q1onpsp Jaye 3|g13onpap Jaye 9|g13oNpap Jaye 9|g13oNpap Jaye |q13onpap Jaye 3|q13onpsep Jaye 3|q13onpsep Jaye 3|q13onpsp Jaye 3|q1onpsp Jaye 3|q1onpsep Jaye 3|q13oNpap Jaye SoUBINgW
%05 %08 %SZ %02 %GE %02 %0} %01 %SZ %02 %S %S Inquiy
[qNONPep ISYE  B(QUIONPSP JBYE  B[QUONPep JAYE  |qonpap Jaye a|qnonpap Jeye a[qnonpap Joye a|qnonpep Joye a|qnonpep Joye a|qnonpep Joye a|qnonpep Joye a|qnonpep Jeye  e|qnonpap Jeye foush
w00l AJuabiswi
%06 051$ 051$ 0518 %0€ sz1L$ sz1L$ zL$ %SZ 00L$ 001$ 00L$ 3
8|qnonpsp Jaye 8|qnonpsp Jsye 8|qljonpsp Jaye 8|q13onpap Jsye 8|q13onpap Jaye 8|qnonpsp Jaye 8|qnonpsp Jsye 8|q13onpsp Jaye 8|q1onpsp Jsye 8|q1onpsp Jsye 8|qnonpsp Jsye 8|ql}onpsp Jaye 2180 1UsBJ
0eLs S0L$ s$ Sv$ cz1L$ 00L$ ov$ ce$ 8% 9% se$ 0e$ wsbin
|q1jonpap Jaye 2|q1onpap Jaye a|qljonpap Jaye 8|qljonpap Jaye |q1jonpap Jaye |q1jonpap Jaye 9|q11onpap Jaye a|qljonpap Jaye a|q1onpap Jaye a|q1jonpap Jaye a|q1onpap Jaye a|qljonpap Jaye >L®@L3w ual NQ n
%08 008$ 00v$ 052$ %GE 0se$ /1% 001$ %ST 0528 0zL$ 09$ WeReano
S[anonpep JeJe  e|quonpap Joye  e[qionpep Jaye  a[anonpap Jeye 3[qonpap Joye 3[anonpap Jeye 3[anonpap Jeye 3[qionpap Joye 3[anonpap Jeye 3[aionpap Jeye 3[anonpap JeJe  8[qonpap Jsye 19810,
Q0|
0ELS S0L$ 5% St$ szL$ 001$ ov$ se$ 8% 9% se$ 0e$ ¥ O
a|q1onpap Joye a|q110npap Jeye 3|q1onpap Joye 3|q1onpap Joye 3|q1onpap Joye a|qnonpap Joye |q130npap Jeye 3|q10npap Jeye a|q110npap Joye a|q1onpap Jeye |q10npap Jeye a|qonpap Joye Keix/qe
%06 %08 %ST %02 %GE %SZ %G1 %01 %ST %02 %0} %01 1987
S|qIoNpep JeIe  S|qNonpep JeJe  e[qNonpep jele  8[ailonpap Jeye 5[qnoNpap Joye 8|q1IoNpep Joye a|qonpap Joye a|qnonpap Joye a|qonpap Jeye a|qnonpap Jeye S|qIoNpep JoYe  8[qnonpap Joye 6
0|0IpEJ PaJUEBA
%05 %0€ %ST %02 9%GE %SZ %G1 %01 %0€ %ST %S} %01 I0IPE PEOUEAPY
3|qnonpap Joye 3|qnonpap Joye 3|qnonpap Jaye a|qIonpap Jeye
1500 ON 1S00 ON 1800 ON 1500 ON 1500 ON 1500 ON 1S00 ON 1800 ON 1S00 ON 1S00 ON 1S00 ON 1800 ON SOIU2 SIUBIUBAUCD
9|q1onpap Jaye a|q1onpap Jaye a|qljonpap Jaye 3|qljonpap Jaye |q1jonpap Jaye 9|q1onpap Jaye 9|q11oNpap Jaye a|qljonpap Jaye a|q1onpap Jaye a|q1jonpap Jaye a|q11onpap Jaye a|q1jonpap Jaye ISI 991
0eL$ S0L$ 554 ) sTL$ 00L$ ov$ se$ 8% 59% se$ 0e$ SHSK 89UI0
1S00 ON 1800 ON 1S00 ON 1S00 ON 1S00 ON 1S00 ON 1S00 ON 1802 ON 1S00 ON 1S00 ON }S00 ON JS02 ON 81ed aAjusAaId

¢ uinWwixew jox90d-jo-In0
000°01$/000°G$ 000°'8$/000'7$ 000°9$/000°c$ 000°9$/000°€$ | 009°6$/008v$ 009°2$/008°€$ 00Z'G$/009°C$ 002'G$/009°C$ | 00Z°2$/009°€  008'¥$/00¥'C$ 00F'€$/00L°L$ 00'€$/00L'L$

000'8$/000'Y$  000°9$/000°€$  000¥$/000'2$ 000°€$/00S°L$ | 00Z'¥$/00L°Z$  009°Z$/00£°L$ 00 L$/058$ 00Z'L/009$ | 000°€$/00S°L$  00S‘L$/0S.$ 008$/00t$ 005$/052$ ,elquonpea
Yreey LS 09°068°L$ 88°101'Z$ Awey
78'852°1$ ZL'€59°1$ v ove’L$ L +8lbuis 1809 Apuopy
88'G95$ 90°Zv.$ 88'GZ8% 8lbuis

P 19A573S0D € [9A9TISOD  Z[9A9ISOD | [9ASTISOD | 1 ISASTISOD  €9A9TISOD  Z[9ASTISOD | [SASTISOD | P |9ASTISOD € [A9TISOD  Z[|9ASTISOD | [9A9T 350D HoIsInGAd ueld

sjyauag YI0MmjaN-U| Sjyauag YI0M)oN-U|

ueld 9|qiedwo) VSH didd uejd anjeA diad

sueld di3d 120¢
sjuejsissy Buiyoea | pue ‘siayoea] ‘s|euoissajoid AJunwiwod pue |00YoS ‘sjue)siSSyY |euoijeanps 1oy Jeys uosiuedwod ueld [edipaiN SddS



	SPSD PEIP AE 2020 Notes 4pg Guide V4 UNSECURE
	Choosing your Primary Care Clinic with PEIP vFINAL


<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /PageByPage

  /Binding /Left

  /CalGrayProfile (None)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.7

  /CompressObjects /All

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.1000

  /ColorConversionStrategy /LeaveColorUnchanged

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType true

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Preserve

  /UCRandBGInfo /Preserve

  /UsePrologue true

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 150

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /JPXEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG2000

  /ColorACSImageDict <<

    /QFactor 0.76

    /HSamples [2 1 1 2] /VSamples [2 1 1 2]

  >>

  /ColorImageDict <<

    /QFactor 0.76

    /HSamples [2 1 1 2] /VSamples [2 1 1 2]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 15

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 150

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /JPXEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG2000

  /GrayACSImageDict <<

    /QFactor 0.76

    /HSamples [2 1 1 2] /VSamples [2 1 1 2]

  >>

  /GrayImageDict <<

    /QFactor 0.76

    /HSamples [2 1 1 2] /VSamples [2 1 1 2]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 15

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile (None)

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName (http://www.color.org)

  /PDFXTrapped /False



  /CreateJDFFile false

  /SyntheticBoldness 1.000000

  /Description <<

    /JPN <FEFF3053306e8a2d5b9a306f300130d330b830cd30b9658766f8306e8868793a304a3088307353705237306b90693057305f00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>

    /DEU <>

    /FRA <>

    /PTB <>

    /DAN <>

    /NLD <>

    /ESP <>

    /SUO <>

    /ITA <>

    /NOR <>

    /SVE <>

    /ENU (Aon default PDF creation settings.  Acrobat 8 \(PDF 1.7\) is the most current PDF specification.)

  >>

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



